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Statement of Continued Support

SHEENCOIOR
BIOTECH CO., LTD.

Dear Mr. Secretary-General,

| am pleased to confirm that SHEENCOL'OR BIOTECH CO., LTD. will continue te support the
Ten Principles of the United Nations Global Compact on human rights, labour, environment and
anti-corruption.

With this communication, we express our intent to implement those principles. We are
committed to making the UN Global Compact and its principles part of the strategy, culture and
day-to-day operations of our company, and to engaging in collaborative projects which advance
the broader development goals of the United Nations, particularly the Sustainable Development
Goals. SHEENCOL'OR BIOTECH CO., LTD. will make a clear statement of this commitment to
our stakeholders and the general public.
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Yours sincerely,

3]

Weichin Huang ey
CEO “"

REHREPHEARLA HEhEBXFHRKEAEE7015

Tel: +86-756- 7722898 (28lines) No.8701, Zhuhai Road, Pingsha Town,
Fax: + 86-756-7722818 Jinwan District, Zhuhai, Guangdong,
www.sheencolor.com China 519055
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Since Zhuhai Sheencolor Biotech Co. Ltd. formally joined the United Nations
“Global Compact” in August 2020, it has strictly followed and actively
implemented the Global Compact’s the ten principles on human right, labor,
environment, and anti-corruption.

In addition, a relatively complete system has been built in terms of human
rights, labor, environmental protection and anti-corruption, and regular internal

audits have been organized. The system is operating well.
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China's environmental laws and regulations are becoming more and more
perfect, and a series of prevention and control policies and plans have been
formulated for air pollution, water environment, and soil pollution. In daily
business activities, Sheencolor actively communicates with the regulatory
authorities, assists the regulatory authorities in the collection and analysis of
various indicators, and strives to contribute more to the sustainable

development of the environment.
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With the advancement of China's "One Belt, One Road" and interconnection
strategy, it also provides opportunities for the development of the
manufacturing industry. While actively responding to these changes in the
external environment, Sheencolor is constantly improving its capabilities,

assisting in the development of its suppliers, and is committed to producing the



products demanded by the market and becoming the factory that customers

need.
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While improving the efficiency of the company and paying attention to the
sustainable development of the environment, Sheencolor are also most
concerned about the ability training and development of our employees.
Sheencolor has carried out various activities from time to time for our
personnel, to increase the unity and cohesion of employees and enhance their
abilities.

Sheencolor also focuses on closer cooperation with its suppliers. Working
together to provide customers with high-quality products and services,
continue to promote the implementation of the Global Compact and the
sustainable development of the enterprise, economy, environment and

society.
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In the past year, Zhuhai Sheencolor Biotech Co. Ltd. has mainly carried out the
following work in the four aspects of the "Global Compact":
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Since joining the United Nations Global Compact, Sheencolor have always
taken the support of the Universal Declaration of Human Rights as part of our
commitment to social responsibility.

It means that Sheencolor will formulate higher goals and codes of conduct,
and implement the concern for human rights into the actual actions of the

company under continuous efforts.

AR GRS SF A FRBL T AR ER, BETARHEAR AN, EET
N&AEE HAERIRAIBR, ZE AR S 3 AR HIAT . AR HIE 1454 H
S BRARGHIBUE B 2, BB TN A IBCR, ORER TN &AMt
R MZEATEO, A4k i T E S 4 AR ER, JFLUSERT ol PREE 41k
RN PN
In the future, Sheencolor will continue to comply with the human rights
requirements of the Global Compact, respecting for the human rights,
upholding freedom of association and the right of collective bargaining,
prohibiting any form of insulting behavior.

Sheencolor has formulated a management system for freedom of association
and collective bargaining rights in order to respect employees' right to
associate freely and protect their legitimate rights and interests.

Regular training is held every year to promote the all employees awareness of
protecting human rights, and take practical actions to protect the human rights

of all employees.
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Sheencolor is committed to complying with national labor laws and regulations,
internationally recognized labor standards, and other applicable industry
standards and international conventions, and to continuously improve working
conditions and staff welfare.

Sheencolor has established and implemented a good social responsibility
management system and maintained it well. Conducting regular internal audits,
and extends this requirement to the business activities of our suppliers and
subcontractors to jointly create a safe working environment.

The established system will continue to be implemented in the future:
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It is strictly forbidden to cooperate with suppliers or subcontractors who
support the use of child labor or forced labor.

The company has formulated management systems for recruitment,
child labor, and supplier to ensure that child labor is not hired or the
solutions after misemploying child labor, strengthen the identification
and supervision of child labor from recruitment to supply chain activities,
and ensure the physical and mental health of children and the

implementation of compulsory education.
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Respect the freedom of employees and prohibit any form of forced
labor. The company has formulated a management system that
prohibits forced labor, to strengthen supervision and management in

recruitment and business activities by training, publicity and risk



assessment, thus reducing the risk of forced labor.
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Provide fair and equal working conditions and prohibit any form of
discrimination. The company has formulated a management system of
non-discrimination, to ensure that workers have fair opportunities in
terms of recruitment, remuneration, training opportunities, and

promotion by training and risk management.
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Always put the improvement of employee remuneration in the same important
position as the development of the company.
Henceforth, the core conventions of the International Labor Organization on
labor standards and other international treaties will continue to be followed,
and the principles of the Global Compact on labor standards will be strictly
implemented, Sheencolor will continue to improve the working environment
and benefits of employees in accordance with domestic and corporate
conditions. At the same time, Sheencolor will continue to innovate the

employment system to improve employee satisfaction and wellbeing.
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As a responsible company, we should solicitude for our employees, taking into
account that they are under different pressures at work. Corresponding
policies have been implemented to reduce their work pressure and
psychological pressure. For example, the formulation and implementation of
care plans and welfare plans can create a harmonious team atmosphere for
employee, help them adjust their mentality, and enhance their satisfaction and

sense of belonging
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The principles of the Global Compact on environmental protection will be
strictly followed, and various decisions made by the United Nations and the
Chinese government on environmental protection will be actively responded to.
We will also comply with the national environmental protection laws and
regulations, protect the environment and prevent pollution; reduce energy
consumption, contribute to the sustainable development of the global economy
and society and keep for improvement.
In the future, we will continue to implement the established environmental
management system, set goals and continue to improve them, and extend this
requirement to the business activities of suppliers and subcontractors to jointly

contribute to environmental protection.
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Integrity has always been the business philosophy in Sheencolor, and it will
continue to be followed in the future.

Since the establishment of Sheencolor, business conduct has been based on
"fair trading" and has been strictly following the relevant global standards on
business integrity.

Bribery, corruption and embezzlement in the form of gifts, entertainment or
other forms of illegitimate benefits are prohibited. Protect intellectual property
rights, keep trade secrets, fair competition, retaliation against whistle-blowers
is prohibited.

We will continue to communicate the company's values and principles of

integrity with our employees, suppliers and customers.
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The company continues to improve the financial internal audit system and
implements internal audit activities to ensure the healthy and steady
development of the company and promote the smooth implementation of
various tasks.

At the same time, the company rigorously investigates and punishes various
violations of regulations, disciplines and laws, and enhances the
communication of integrity education for employees, thereby creating a good
working environment and atmosphere of integrity, self-discipline, and

dedication.



Various commercial bribery and other acts of accepting bribes will be severely
punished. Once discovered, different measures such as warning, fine,
dismissal, expulsion and transfer to law enforcement will be given depending
on the seriousness of the situation.

The anti-corruption principles of the Global Compact will be unswervingly
implemented and followed, to effectively prevent the occurrence of various
types of corruption such as embezzlement of company property and

acceptance of commercial bribes.
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Looking back on 2021, as a member of the global society, we are well aware of
the importance of the Sustainable Development Goals and are facing various
severe challenges on the road to achieve them. Many efforts have been made
in fulfilling the above-mentioned aspects of the Global Compact, and certain
results have also been achieved. For the management of various goals
formulated in terms of human rights, environment, anti-corruption and
sustainable procurement, the expected goals of them have been basically
achieved.
As a member of the UN Global Compact, we will continue to thoroughly
implement and fulfill the requirements of the Global Compact in terms of
human rights, labor standards, environment and anti-corruption, and take
social responsibility as an important development goal of the company. We will

actively participate in various activities carried out by the UN Global Compact



around the world, protect the environment, conserve resources and reduce

emissions, and make due contributions to the development of society.

Measurement of outcomes
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Achievement of the 2021 goals on human rights, labour, environmental
protection and anti-corruption:

& FTIE B el AR AR AN/ BUERAE R S E 4B 100%

The ratio of traceability of palm and/or palm derivatives products: 100%

& DIERIAEHEAT/ BRI SR i B 2 B 100%

The ratio of certified palm and/or palm derivatives products: 100%

& ZRNATE. e, WETTHATI MR 0 K

Number of suppliers subject to economic, social and environmental penalties: 0

& K RSN MRS ARSI FREE Y 100%

Detection standard rate of the emission of waste water, waste gas, noise and soot: 100%

& B EH BE A R R R A R 02

Health and safety complaints received from customers or consumers: 0

& TR FW A ARE ] 100%

Detection standard rate of toxic and harmful substances in products: 100%

& BRI IR, 0k

Failure rate of environmental protection facilities: 0

& HPAaHHCR: 0

Accident rate of fire safety: 0

& CHAHRE R IE G 100%

Coverage rate of integrity statement for key posts: 100%
& PEERNEGEE:  100%

Coverage rate of business ethics training: 100%

€ 1T NDA ZEE:  100%
NDA signing rate of Employee: 100%

& BF. R HER (BE AR, MRS/ S MR, k. AR

HERAF. RRBUEILAE) - 100%
Handling rate of complaints and reports (including all complaints, such as
corruption/bribery, conflict of interest, fraud, improper operation, feedback from
staff, etc.): 100%



& RRCRESR: BH X

Frequency of computer antivirus: once a month
& M TURLE IR &Ik

Frequency of network data backup: once a month
& EDVEEERRARE: 0

Number of business ethics legal proceedings: 0



